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TO: Terry MacDonald, Staff Assistant
Finance and Personnel Commitiee
Office of the City Clerk

FROM: Maria Monteagudo, Director tf\f-/
Department of Employee Relations

D.ATE: September 11, 2009

RE: Communication requesting an Amendment to the Salary Ordinance

In the Salary Ordinance, under pay range 541, delete footnote “6” in its entirety.

In the Salary Ordinance, under pay range 572, add footnote “4/” to read as follows:

4/ Effective Pay Period 17, 2009, one position filled by Jeffery Berry to be paid rates

consistent with Pay Range 556 for one year per the MOU.

These changes should be effective August 9, 2009, Pay Period 17.

Attachment

C: Lynne Steffen
Thomas Mishefske
Nicole Fleck

Chuck Schumacher
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE CITY OF MILWAUKEE
AND

MILWAUKEE DISTRICT COUNCIL 48, AFSCME, AFL-CIO (Local 2754)

The City of Milwaukee (City) and the Milwaukee District Council 48, AFSCME, AFL-
CIO, Local 2754 (Union) agree to the following exception to Article 25.36 of the 2004-
2006 Labor Agreement:

1.

Upon promotion to a Special Enforcement Inspector (PR 572), Jeffery Berry,
shall remain red circled at step 6 of PR 556 ($2,126.68 biweekly) for one year.
After one year Mr. Berry shall be eligible to receive the increment pay
associated with the Special Enforcement Inspector title as long he attains and
maintains the proper certifications as laid out in Article 25.36 of the 2004-
2006 Labor Agreement.

Upon the attainment of an increment biweekly pay that is greater then Mr.
Berry’s red circled biweekly rate of pay the red circle rate of pay will no
longer be applicable. .

Should Mr. Berry choose not to maintain the required certifications under
Article 25.36 in order to attain the increment pay he will be returned to step 5
of PR 572 not his preyious red circle step 6 of PR 556.
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